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Will you be financially ready?

Work Retirement

The information and material included in this communication have not been approved or endorsed by Baltimore County Public Schools



Retirement Income
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Baltimore County
Retirement

Defined Benefit
(Pension)

This information is being provided for general informational purposes only. Information is as
of 2021and is subject to change. All information

provided should be verified for accuracy and reliability. No representation or warranty, express
or implied, is made by Corebridge or its affiliates as to the completeness of the information provid
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Defined benefit
Plan A

m Hired Before July 01, 2007

Vesting: 5 Years CS

Full Retirement Age: 30 years of Service

Employee Contributions: | 7.25%

Formula: Top 3 Highest Consecutive Salary (AFC)
AFC X 1.82% X Years of Service

Source:
https://www.baltimorecountymd.gov/departments/budfin/retirement



Plan A Example

Alternate contributory
AVG. 3 highest consecutive salary

Avg Final Compensation $ 80,000.00
Multiplier 0.0182
Years of service 30
Annual benefit $ 43,680.00
Monthly basic $ 3,640.00

% of income 0.546

Source:
https://www.baltimorecountymd.gov/departments/budfin/retirement



Defined benefit
Plan B

ponsion | v ety 4 2007

Vesting: 10 years CS
Full Retirement Age: Age 67 with 10 years of service or 35 years of
CS

Employee Contributions: | 7%

Formula: Top 3 Highest Consecutive Salary (AFC)
AFC X 1.43% X Years of Service

Source:
https://www.baltimorecountymd.gov/departments/budfin/retirement



Plan B Example

Avg Final Compensation
Multiplier

Years of service

Annual benefit

Monthly basic

% of income

Source:
https://www.baltimorecountymd.gov/departments/budfin/retirement

AVG. 3 highest consecutive
salaries

$ 80,000.00
0.0143
35
$ 40,040.00
$ 3,336.67

0.50
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Baltimore County ERS Pension options

Benefit/Beneficiary options under your plan

Basic Option - Largest monthly allowance

(maximum) - No protection to beneficiaries

- Benefits cease at death (but beneficiaries will receive one final
monthly payment if the retiree’s death occurs on or after the 16
of the month)

Single Life - Lifetime monthly benefit to retiree and may provide single
Annuities payment to beneficiary(ies) at retiree’s death

Dual Life - Provides a continued monthly benefit to a
Annuities surviving beneficiary

Source:
https://www.baltimorecountymd.gov/departments/budfin/retirement

"



Additional plan details - Receiving your benefit

In addition to your Basic Allowance, there are a total of 6 options
to receiving your benefit

Option 1: Lump Sum Option
Option 2: Dual Life Option
Option 3: Dual Life Option

Option 4: Lump Sum Option

Option 6: Dual Life Option

Source:
https://www.baltimorecountymd.gov/departments/budfin/retirement
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Resources

Plan Website:
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Phone Number:;
410-887-5788




Retirement Income

0 N

%, Il

NIsTR

14



Social security

* Designed to supplement Birth Year Full Retirement Age

retirement savings 1943-1954 66
+ Eligibility 1955 66 + 2 months
. 1956 66 + 4 months
» 40 quarters of working
service = 10 years of paying 1957 66 + 6 months
Social Security taxes 1958 66 + 8 months
. 1959 66 + 10 months
* Full Retirement Age — FRA
1960 and later 67

« Age a person may
become entitled to full or

unreduced benefits Visit www.ssa.gov for current benefits
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When should | start collecting
Social Security?

* Do you need the money to live on?
* Are you still earning income?
+ If that income will reduce your benefit, may want to wait until you reach FRA
» Consider postponing benefits until age 70
* Larger payments may benefit you more in your 80s
» Average life expectancy of a 65-year-old man is 84 years
* Average life expectancy for a 65-year-old woman is 86
» Social Security is inflation-indexed
» Benefit increases are based on cost-of-living adjustments
 If your spouse can also collect Social Security
» Consider staggering the start of your benefit
» Smaller benefit drawn early

* Higher benefit postpone until 70
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Retirement Income
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Baltimore County Public Schools 403(b) Plan

Tax-deferred

* Public schools and nonprofit
 Invest for the long term for growth potential

403 ( b) « Give yourself a tax break now

 Tax-free loans

" Income taxes are payable upon withdrawal; federal restrictions and a 10% federal early withdrawal tax penalty might apply to
withdrawals prior to age 59%.
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Baltimore County Public Schools 403(b) Plan

403(b)
Annual contribution limit $23,500
Age-based catch-up (50) $7,500

Maximum deferral $31,000




Retirement Pathfinder®: Visualizing your retirement
income plan

Retirement income through FRS and social security only
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Retirement Pathfinder®: Visualizing your retirement
income plan (cont’d)

Retirement income through FRS and social security and retirement plan savings

. Protected Income . Annuity Show Non-Prolecled . Shontfall
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- Not an actual case and is a hypothetical representation for illustrative purposes only. -
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Next Steps
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How can we help?

Not yet saving
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o Near Retirement
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Putting it all together

Schedule an appointment today!

Sign up to benefit from personal attention and get answers
to help you plan for a more secure financial future.

Dominic Soto

Financial Advisor

410.443.9400

dominic.soto

@corebridgefinancial.com

Joe Harsel,
M.A. CFP® RICP®

Financial Planning Advisor
410.375.2057
joe.harsel

@corebridgefinancial.coml

Christopher Clark,
MBA

Financial Advisor
410.739.7241
christopher.clark1

@corebridgefinancial.com

Robert Briggs,
CFP®, MBA

Financial Planning Advisor
443.745.7758
robert.briggs

@corebridgefinancial.com
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Thank you

Questions?

Dominic Soto

Financial Advisor
410.443.9400
dominic.soto
@corebridgefinancial.com

Joe Harsel,
M.A. CFP® RICP®

Financial Planning Advisor
410.375.2057

joe.harsel
@corebridgefinancial.com

corebridge

financial

Christopher Clark, MBA Robert Briggs,
Financial Advisor CFP®, MBA
410.739.7241 Financial Planning Advisor
christopher.clark1 443.745.7758
@corebridgefinancial.com robert.briggs

@corebridgefinancial.com
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This material is general in nature, was developed for educational use only, and is not intended to provide financial, legal, fiduciary, accounting or tax advice, nor
is it intended to make any recommendations. Applicable laws and regulations are complex and subject to change. Please consult with your financial
professional regarding your situation. For legal, accounting or tax advice consult the appropriate professional.

Annuities are issued by The Variable Annuity Life Insurance Company (VALIC), Houston, TX or The United States Life Insurance Company in the City of
New York (USL), New York, NY. Guarantees are backed by the claims-paying ability of the issuing insurance company and each company is responsible for the
financial obligations of its products. Beginning January 1, 2026, USL will be Corebridge Financial's sole authorized issuer of new annuities in New York.
Securities and investment advisory services offered through VALIC Financial Advisors, Inc., member FINRA, SIPC and an SEC-registered investment adviser.

VALIC Retirement Services Company provides retirement plan recordkeeping and related services and is the transfer agent for certain affiliated variable
investment options.

Corebridge Retirement Services, Corebridge Financial and Corebridge are marketing names used by these companies. Learn more about our affiliated
companies: corebridgefinancial.com/names.

All companies above are wholly owned subsidiaries of Corebridge Financial, Inc.
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